
MARISH ACADEMY TRUST
 

 
MARISH PRIMARY SCHOOL 

Tel: 01753 819900, 

officemarish@marishandwillow.co.

uk. 
 

 

WILLOW PRIMARY SCHOOL 
Tel: 01753 551854,  
officewillow@marishandwillow.co.uk 

. 
 

 

w w w . m a r i s h a c a d e m y t r u s t . c o . u k 
 

 
Executive Headteacher: Mrs H G Denham B.A., M.Ed. Headteacher: Miss A Court B.A., NPQH 

 

 

 

Deputy Headteachers:  Mrs L Howe, Mr D Sinclair, Mrs N Gentles, Mrs S Quadir 

 

 

 

 

 

 

 

 

 

 

 

 

   

 

 

 

 

 

 

The Marish Academy Trust Is a charitable company limited by guarantee registered in England and Wales (registered number 08073873) 

Registered office: Marish Primary School, Swabey Road, Langley, SL3 8NZ. 

“WORK TO BE OUTSTANDING. DESERVE TO BE OUTSTANDING. WILL BE OUTSTANDING!" 

 

Cleaner position – (Willow Primary School) 

 

We are looking to appoint a flexible, reliable, enthusiastic and hardworking person to join our team 

as Cleaner to maintain a high standard of cleanliness within classrooms, corridors, offices, toilets. 

This will require duties such as vacuuming, dusting and cleaning of washroom areas, tables, chairs 

etc. 

 

A good understanding of cleaning chemicals and equipment would be desirable, but training will be 

given if required.  

 

Hours: 2 hours per day (3.30pm – 5.30pm) Monday to Friday Term Time. Plus an 

additional 50 hours per academic year in the school holidays in line with the 

cleaning supervisor's schedule. 

Salary Grade:  NJC02 (fringe) £6,690.31 actual 

Responsible to:  Cleaning Supervisor 

Probation period: 6 months 

Main purpose of post: To establish and maintain a high standard of cleanliness within the allocated 

areas.  

To apply please go to: 

www.marishacademytrust.co.uk and send completed application to hr@marishandwillow.co.uk 

 

Closing Date: 13th April 26 

Interview Date: to be arranged 

Start: asap following pre-employment checks 

 

• The closing date given is a guide. We reserve the right to close the post early once we have 

received a sufficient number of applicants, so we advise you to submit your application early 

to prevent disappointment. 

• Please ensure that all gaps in employment will be explained. 

• All referee's provided must be your Line Manager or the Headteacher. 

All disabled applicants who meet the minimum criteria for the job will be invited to interview. 

The school is committed to safeguarding children and young people. 

All post holders are subject to a satisfactory Enhanced Disclosure Barring 

 

You must already the right to live and work in the UK, we cannot assist with visa applications. 
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