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General Kitchen Assistant position – based at Marish Primary School 

This is a unique opportunity to work with a flourishing multi Academy Trust, renowned for its 

leadership development opportunities. The successful candidate will work Trustwide across both 

schools within the Trust with office based at Marish Primary School. 

Please see attached Job Description and Person Specification for details. 

Hours:    12.5 – 16 hrs per week (11:30 to 2:00pm Monday to Friday) Term Time only 

Actual Salary Grade: £5,396.38 - £6,907.36, Level 2 point 2 

Responsible To:  Executive Lead Facilities & Resources Development 

 

Closing Date: Tuesday 5th October 2021 at 12 noon 

Interviews to be held: to be confirmed 

Start: asap following pre-employment checks 

To apply please go to: 

www.marishacademytrust.co.uk and send completed application to hr@marishandwillow.co.uk or 

post to HR Department at Marish Primary School 

 

The position is Trustwide so you may be deployed at either school, however please indicate your 

preference (Marish, Willow or either) on your application form 

● The closing date given is a guide. We reserve the right to close the post early once we have 

received a sufficient number of applicants, so we advise you to submit your application early 

to prevent disappointment. 

● Please ensure that all gaps in employment will be explained. 
● All referee's provided must be your Line Manager or the Headteacher 

All disabled applicants who meet the minimum criteria for the job will be invited to interview. 

The school is committed to safeguarding children and young people. 

All post holders are subject to a satisfactory Enhanced Disclosure Barring 
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